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Abstract — The right of all people to live with integrity and independence is equality between men and
women, irrespective of their gender. Equity for men and women is indeed a precondition for all round
growth and poverty reduction. Empowered women offer an inestimable commitment to changing
wellness, schooling and economic outcomes and the potential prosperity of entire populations and
societies. The Millennium Development Target stresses equity for men and women and emancipation.
Equity between the sexes and inspiring women are also generally acknowledged to be the cornerstones
of growth success. In keeping with the role and the determinants of women's empowerment in India,
this paper aims to highlight some of the main determinants of inequality in India in order to get an

understanding of the potential of women.
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INTRODUCTION

Only if men and women have the same privileges,
responsibilities and duties in all aspects of their lives
can gender equity be accomplished. This implies
equitable share of economic and social domains,
strength, authority and fair opportunities. Fair
demand for education and chances of employment
would allow women to meet their personal ambitions.
Female equity needs women's liberation to recognize
and address gender inequalities and to enable
people to pursue their own lives. The maximum
impact of women's liberation would help civilization
as a whole and these gains can also exacerbate
future generations.

The empowerment of women in India depends
significantly on  various variables including
geographic position (rural / urban), education level,
age and social status. There are empowerment
programs in various fields, including wellness,
education, economic development, abuse centred on
gender and political engagement, at global, state-
level and local levels. The reach and duration of the
projects initiated has grown to incorporate measures
to encourage women economically and socially and
to promote gender equity.

GENDER EQUALITY

Social equity ensures that, as a human being, men
and women have fair opportunities and possibilities
regardless of sex. It also states that all individuals
(men and women) should be equally entitled to build

their own professional skills and chose for
themselves. State or culture shall not segregation
on the grounds of gender between men and
women. Furthermore, equity between men and
women stresses the importance on the genetically
or physically unequal role and responsibilities
between men and women in every field of
existence. "Gender relates to the physical, mental,
cultural and expectation characteristics, standards
and norms that differentiate women and men,
according to the International Bank (2012).
Equality amongst men and women applies to the
degree to which ability and success is limited — or
increased — by gender alone.

WOMEN EMPOWERMENT

The advancement of women is really important to
the growth of society. Gender advancement
Empowerment ensures that people have the right
to think and behave independently, select and
understand their complete and equitable social
capacity. The word women empowerment implies,
according to the Unified National Development
Fund for Women (UNIFEM):

. Awareness and perception of identity and
how those interactions can be modified.

. Developing a sense of self-worth, a
confidence that we will make the
necessary improvements and the ability to
manage our lives.
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. The capacity to create solutions makes for
bargaining.

Build the capacity, at national and international level,
to organize and control the course of social reform
and establish a fairer social and economic
environment. Empowerment thus requires a
subjective sense of personal authority or regulation,
a respect with specific social impact, legislative
power and legal rights. It is a multi-level structure
that applies to citizens, classes and neighborhoods.
It is an integrated and continual mechanism that
reflects on the local society and includes shared
interest, objective evaluation, care for and collective
involvement, and allows better access to ownership
of these services for others without fair share of
valuable capital. Equal rights, ability and ability to
grow may also imply women' s empowerment. The
aim of empowerment is to allow women to be
economically autonomous, self-conforming and to
encourage them to meet any challenging
circumstance, and to engage in the decision-making
process.

STATUS OF WOMEN EMPOWERMENT AND
GENDER EQUALITY

In terms of multiple components of female existence,
the condition of women emancipation cannot be
visualized with a single axis and a specifically
specified perception of their position. This paper
therefore seeks to include a profound understanding
of the role and position of women as regards jobs,
schooling, health and social standing. Women make
up almost one-half of the nation's 1.25 billion
population, and gender largely still remains a distant
fantasy, be it political, commercial, education or
health. This point was once again strongly expressed
in the 2015 Human Development Report (HDR) of
the latest Unified National Development Program,
which places India in the Gender Disparity Index
(GIl) in a low of 130 out of 155 nations. India places
111 and 121 behind the bulk of Asian nations,
including the least established Bangladesh and
Pakistan, though at 152 it is far from war-ravaged
Afghanistan. In three key components, the Glli

represents gender inequalities:  reproduction,
dominance, and industry. India 's performance,
unfavorable in all three respects, is extremely

troubling about the presence of women in parliament.
Women occupy just 12.2 per cent of parliamentary
seats in Pakistan's biggest country, 20 in
Bangladesh and 27.6 per cent in Afghanistan, as
against 19.7. In Pakistan. Even some of the most
backward countries, including Tanzania, Zimbabwe,
Rwanda, Uganda and Mozambique, are a long way
ahead of themselves with women occupying more
than a third to half of their parliamentary seats.

The wellbeing of Indian women remains a minor
problem, as well as being one of the world's largest
maternal mortality ratios (MMRs). The HDR reports
that it records 190 fatalities in Bangladesh for every

100,000 live births compared with 170 in Bangladesh
and Pakistan per 100,000 births. Bangladesh at 34%
outsmarts India at 27% even in terms of the number
of women who are high school.

In contrast with that of Bangladesh, India stands at
27% for women with a workforce participation rate of
57%. The only metric where the birth rate or number
of births for 1000 women between 15 and 19 years is
the moderately best scores of India. In this sense,
the GIlI values of India have significantly increased
from 0.61 to 0.563 in the last few years.

However, in the light of the country's adamant
aversion to reform and rigid patriarchal mindsets, the
India-small GII scores are hardly unexpected. "For
years we have been at the bottom of the continuum
of gender equality. Then what is new? So, what is
new? "This is a Non-Profit located in New Delhi, Dr.
Ranjana Kumari, Director of IPS's Centre for Social
Science. "This optimistic trend in India, while the
equality movement has increased awareness, has
not fully contributed to increased employment for
women in various sectors owing to continuing
sexism and inadequate laws and policies.

GENDER EQUALITY
EMPOWERMENT IN
POLITICAL FIELDS

AND
SOCIAL

WOMEN
AND

Women became increasingly interested in the
social and political realms in order to expand their
inclusion in civil and political structures. It helps to
inspire women and adds to the decision-making
process which is responsive to gender. Women
have low representation in Indian Lok Sabha,
Rajya Sabha (Upper House), and State
Legislatures with respect to political involvement. In
the general elections 2014, 62 women were
elected, making up just 11.4% of the share in the
Lok Sabha, whereas in the Rajya Sabha, just
11.9% are women. Women in state assembly and
district bodies often have very low numbers. They
are very weak. On total, women representation in
legislatures in the states is just 8% and just 4% as
of 1 August 2014 in state councils. As of 1 March
2013, however, women 's presence in the PRIs has
risen at 46,7 percent owing to the allocation of a
one-third seat for women in all forms of Panchayati
Raj institutions (PRIs). On women's inclusion in
justice, only two woman judges out of the 30
Supreme Court judges, 58 of which had 609
judges, with a maximum 25% judge in the high
court of Delhi and 6 high courts with no female
judge, as of 1 April 2014 (Women and men in India,
2014) were judges in the Supreme Court, with a
maximum 25% women judges.
Gender Equality and Women Access to
Resources

For the economic freedom of women, access to
capital is essential as freedom of movement is
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synonymous with economic liberty and often infuses
control and extends agency. Five significant
variables are defined by the National Family Health
Survey-3, namely: awareness of credit schemes,
receiving loans, providing bank accounts, better
schooling and working outside as measure of
economic autonomy.

Inequality across the board between men and
women includes education, economic opportunities,
governance representation, and other state and
private institutions. Furthermore, the rate of violence
against women in India is high. Recent female
statistics include:

. India ranks 18th in the world with 540 deaths
per 100 000 childbirths at the highest
maternal mortality rate.

. Literacy is limited to just 48% of adult Indian
women.
. 36,1 percent of rural women experienced

physical abuse in adults.

. 66% of women living with physical abuse are
divorced, widowed our deserted.

. Lower caste and tribal women are among
the most violent in physical life

. 85,3% of women who witness abuse
recorded being the targets of their new
husbands.

. Just 43 percent of women actually married

(15-49 years), compared with 99 percent of
males, were working according to the latest
study in the demographic and health survey.

The following schemes at present are aiming at
women empowerment and gender equality in India:

1. Integrated Child Development Services
(ICDS) (1975)

2. The Rajiv Gandhi National Créche Scheme
for Children of Working Mothers.

3. Integrated Child Protection Scheme (ICPS)
(2009-10)

4. Swadhar

5. Rajiv Gandhi Scheme for Empowerment of

Adolescent Girls (RGSEAG) (2010)

6. Support to Training and Employment
Programme for Women (STEP)

7. Dhanalakshmi (2008) 7. Short Stay Homes

8. Ujjawala (2007)
9. Rashtriya Mahila Kosh (1993): 3:
10. Scheme for Gender Budgeting (XI Plan)

11. National Mission for

Women

Empowerment of

While all the above strategies and services are
successfully applied, there remain substantial
differences between policy successes and real
community implementation. The Global Gender Gap
Index (2016) finds that India does not do anything for
its population. India does not. The country's ranking
fell in 2012 from 105 (from 135) to 87 (from 134)

in 2016.

Priorities and approaches

Our focus on gender equity is driven by three
goals. All are intertwined, reinforced and
implemented in several ways. In order to meet
these goals, we would propose supporting specific
expenditure or sources of expenditure. We will
have opportunities to participate in and report
periodically on our work on foreign policy and
economic diplomacy. Which will contribute to
women's empowerment roles and constructive
engagement in multi-lateral fora. Our human
resources growth projects, as well as our
involvement in trade and economic fields, will
encourage fair job conditions and introduce a zero
tolerance approach to violence against jobs
against women.

1. Enhancing women'’s voice in decision-
making, leadership and peace-building

Women are essential as a right in itself to engage
in decision-making, management and peace-
building. Women often hold some viewpoints,
interests and talents, which also vary from men's
perceptions. This suggests that woman leaders
are expected to take various decision-making
actions, with the male leadership contributing
more directly to women's policy priority.

When the position of women's groups and
coalitions is poor in leadership and structured
decision-making, it is especially necessary for the
voice of women to be heard. The existence of
strong women's organizations is the main factor in
countries enforcing legislation which criminalizes
violence against women.

Women may play a significant part in resolving
wars, political talks and peace-building, but very
frequently these measures are omitted. It is crucial
for us to make sure that women engage in our
work, acknowledging women as effective agents
of progress in contexts of tension and fragility.
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Strengthening equity for men and women in
reconciliation will help maintain permanent peace.
economic

2. Promoting women’s

empowerment

Economic engagement of women tends to improve
domestic development and raising vulnerability in
families and societies. More possibly, communities
will utilize all members' abilities, resources and
resources can thrive. -- women 's income will
improve their hand on decision-making in their
households. Women are also more willing than men
to make use of income to help growth effects within
their communities.

Women are now poorer than men internationally.
Effort to ensure that women will be part of urban life
and benefit from it equitably is required to encourage
sustainable development at an international level.
This can facilitate and promote inclusion, but it also
actually raises the pressure for women20 and leads
to growing abuse and inequality. There is a need for
thorough consideration and deliberate action to
motivate and not intensify discrimination and
disadvantage women and their children with
economic involvement.

The G20 pledge to narrowing the disparity between
women and men's participation rates of 25 percent
by 2025 represents the increase in female
involvement in the working workforce. The emphasis
on the inclusion of women in Australia's development
policy in the formal sector workforce, economic
diplomacy and global and regional fora is essential to
promote this and to ensure that developed nations
are no longer behind.

Women make up almost half the world 's farm staff,
but they have fewer access to economic services
and jobs than men. Improving women's access to
agriculture could contribute to an increase in the
yield of women by 25 % to 30 percent and a rise
between 2.5 and 4 percent in agricultural production
in the developed countries. Electricity services, for
example, may minimize women's unpaid labor
pressures by encouraging their access to electrical
equipment that save time and money. Providing
access to fresh, better fuels such as gas and
renewable energies (as opposed to wood) will allow
women free to work and have substantial health
benefits.

3. Ending violence against women and girls

Lawless and systematic abuse against women and
girls across the world is a serious breach of human
rights.

The rape of girls at work and in the road, brutality
against women or outsiders, child marriage, assault
with the help of acid, exploitation in women and
female genital mutilation take different forms,

including violence in the family, sexual exploitation in
girls at school and intimidation of women in the
workplace and in the city. In circumstances of
violence, abuse may also be used as a weapon of
battle. Women and children among displaced people
may be overrepresented.

Women and girls with disabilities are more likely to
endure abuse and encounter more challenges to
pursue fairness and care. Children are often at
greater risk of some forms of sexual harassment and
violence, such as jobs with substantial health and
safety threats.

Violence or the threat of violence limits the lives and
prospects of women and impedes progress. It
induces stress and reduces the role of women in
culture, politics and industry. It may influence
women's children for a lifetime. It imposes
tremendous pressure on national economies with
rising health, education, police and judiciary costs.
The prevalence of sexual and gender-based abuse
is on the rise after natural disasters and conflicts.

Improved health care and solutions, equality to
justice and avoiding are the necessary conditions
for a successful approach to violence against
women. Integrated approaches to different types of
violence against women and girls are important.
The welfare of survivors of abuse and their children
is of utmost importance in-answer. It is also
important to ensure security in humanitarian
response.

ISSUES TO BE TACKLED FOR WOMEN
EMPOWERMENT AND GENDER EQUALITY

The discussion above indicates that women in
India, be they social involvement, moral and
educational engagement, political participation,
access to education, access to services and so on,
are discriminated against and oppressed at any
stage of society. Much of India's women are bad,
uneducated and undertrained. They always wind
up in a constant fight to handle a badly prepared
household and cannot drive themselves from the
repressive and  regressive  socio-economic
circumstances. Although there are many initiatives
going on and huge sums of funds are invested on
women's empowerment in India, the overall
condition stays the same and, in many situations,
goes much worse. There are also deep-rooted
structural problems. These are some of the core
problems for equality and gender mainstreaming in
India.

. Eliminating differences in gender in access
to jobs and schooling are essential factors
for promoting gender equity and growing
women's empowerment. Education is the
answer to demographic changes, the
wellbeing of the population, better health
and food for women and their communities,
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particularly in higher education for women.
Relevant steps should be taken to build an
education framework that is responsive to
gender, raise girls' registration and retention
rates, and enhance education quality to
encourage life-long learning and to foster the
growth of the women's
employment/vocation/professional skills.

. There needs to be avoid in our culture from
child abuse, which is already widespread.
This is because an early age of woman's
marriage reflects women's poor social
standing and limits the sensitivity of women
to schooling.

. An individual has to be mentally safe in order
to meet feminist problems. Women deserve
complete, accessible and high-quality health
care.

. Educational services for agricultural women
and other related careers to support woman
agricultural employees should be extended.

. Employment will empower women by
providing financial independence, especially
in the cash sector and formal sector. Women
should earn fair compensation and function
on an equitable basis with men to boost their
social standing.

. The usage of government to eliminate
discrimination against women. In addition to
stringent rules and regulations, abuse
against women can be resolved only through
shifting behaviors in communities, in culture
and in woman representatives of community
as well. Also relevant are gender sensitivity
and role preparation.

. The presence of women in politics is viewed
as an important indicator of equality for
women. The number of women in the
legislature in India is very weak. Acts to
increase the number of women in Lok
Sabha, Rajya Sabha and the National and
District Councils should also be taken.

. Furthermore, equality of women cannot exist
without people uniting and choosing to
empower themselves. The women must join
together and take initiatives on the ground to
motivate themselves.

GENDER EQUALITY: WOMEN’S ECONOMIC
EMPOWERMENT

The Challenge

Women make up 29% of the population in India,
down from 35% in 2004. More than half of India's

women's job is unpaid and nearly all of it is
unregulated and informal. Women, even business
executives, are not well served in most industries.
Though they make up nearly 40 percent of farm
labor, only 9 percent of India's land is regulated. The
hierarchical finance structure even shuts women
down. About half of India's women do not have their
own loan or savings accounts, and 60% do not have
financial assets on their hands. It is also not shocking
that India has a lower proportion of the contribution
of women to GDP at 17% than the world average of
37%. Women often experience tremendous physical
vulnerability. India is 53.9 percent liable for the abuse
against children. 92% of women in Delhi, the capital,
have registered sexual or physical harassment in
public spaces.

The opportunity

In India, the economic contribution is expected to
be US$ 700 billion of GDP added by 2025 in order
to promote gender equality. The IMF forecasts
that higher women's workforce participation would
raise India's GDP by 27%. There is no cellular
phone accessible for more than one half of Indian
people, and 80% do not use it to link them to the
Internet. If too many women as men had mobile,
the profits of telecommunications firms in the next
5 years will be USD 17 billion. Worldwide, 80% of
the purchasing decisions are made and women
power 20 trillion USD in expenditure. Women's
liberation also provides socioeconomic effects.
Women spend 90% of their income on their
families and people with economic potential
increase demand, have healthy and better-
educated children, and boost levels of human
growth. One in three private sector leaders
indicated that the benefits of women's
development activities in developing markets have
increased.

The Government of India is aiming to motivate
women by promoting micro- and small-scale
businesses and the allocation of direct benefits
under Jan Dhan Yojana. About 78 percent of the
overall creditors under MUDRA are female
entrepreneurs.

Potential Areas of Focus

In order to bridge the divide between expertise
and employment, private and business sectors
would be necessary to give women access to
better work. Technical and technological
preparation, lifetime learning and financial
alphabet services will not be carried out in a
practical fashion without business intervention to
enable them to improve marketable knowledge
and informed decisions. Companies should also
invest in microfinance woman entrepreneurs and
place their products and services in supply chains.
Can women's internet and ICT connectivity will
contribute to a fusion of connecting people who
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can be related to market opportunities. As
employers, the private sector should also invest in
domestic and public space protection for women,
and take measures to ensure their mobility by
integrated transportation.

WOMEN EMPOWERMENT AND ECONOMIC
DEVELOPMENT

There is a bi-directional connection between
economic and female empowerment, identified as an
improvement in women's capacity to access the
components of growth — health, schooling,
prospects for earning, freedom and political
involvement in particular. On the one side, growth
alone may play an important role in reducing
inequalities between men and women; on the other
side, continued sexism against women can impede
progress, as has been strongly argued by Amartya
Sen. In other terms, empowerment will speed up
growth.

Both of these partnerships have worked towards
decision leaders and social science. The first based
on the claim that equity between men and women
increases as suffering reduces. They suggest that
lawmakers should instead center their efforts on
building the  opportunities  for  sustainable
development and stability while, of course,
attempting to preserve gender equality, without
implementing concrete policies that are aimed at
enhancing women's opportunities.

Can economic development cause women’s
empowerment?

In  certain cases, gender disparity between
disadvantaged women in and across countries is
greater. In developing countries (7 percentage points
on primary and secondary gross enroliment, 13
percentage points on secondary entry) than in
middle-income countries (3 percentage points on
primary enrollment, 2 percentage points on
secondary enrollment) and rich nations, for example,
where the difference between gender and primary
and secondary gross enrollment rapidly decreased
between 1991 and 2009 worldwide. And there are
also differences in weaker and more marginalized
populations between boys and girls in countries
(World Bank, 2011). Between 1971 and 1995,
women have increased their participation in the labor
force by 15% in East Asia and Latin America, a rate
higher than that of men and also the gender gap in
incomes has reduced. Women's life expectancy has
risen during the last five decades (World Bank, 2011)
in developed countries by 20-25 years, although the
longevity of men has not changed too far.

Will women's equality be an inevitable outcome as
countries grow and so there is no need for new
measures tailored to improve the role of women? Is
poverty fighting and generating sustainable
development opportunities in developing countries

sufficient? Latest analysis shows that development
will also have a substantial positive effect on gender
equity by growing vulnerability and rising
opportunities.

Economic Development and women'’s rights

Empirically, economic development is closely linked
to the laws of women, with a strong negative relation
of 0.4 or higher between the lack of rights and the
GDP per capita, across countries in areas as varying
as property rights, land access, access to Bank
loans, violence against women, abortion policies, etc.
The expansion of women's economic laws in the US
and Europe has historically preceded their access to
political rights. Although the data cannot be based on
causality, two lines of argument suggest why
economic growth might lead men to voluntarily
surrender their wife’'s economic rights. When human
capital is becoming more important in the economy
(by technology progress), males begin to be ready to
give up certain rights to female children to ensure
better education (the argument is that females are
more concerned about child human resources and
that household decisions are subject to negotiation
power, as discussed below). The compromise lies
between the usefulness of their descendants today
and their usefulness (children, grandchildren and
future generations). As fertility declines, the interest
of fathers in husbands (who want to have all their
rights), begins to conflict with their interests as
fathers (to protect their daughters from future
babies). The balance starts to tilter towards the
latter interest with economic growth and a decline
in fertility, while the economic rights of women are
expanding. Offer some historical narratives that
correspond with your theory, suggestive evidence
that states that have faster fertility decreases are
most likely to expand women's rights from the
granting of women's rights in the United States.
There is still a lot more to be done empirically, and
this area of research is very interesting. However,
these two papers offer convincing theory that
economic growth can lead to progress in women's
rights. In fact, the conclusion is explicit that
institutions such as the World Bank, which have an
interest in women's rights, would be inspired not to
push for direct legislative changes in women's
rights, but to focus on programs that are favorable
to economic development (such as education

policy.

So, will the empowerment of women naturally
follow as countries develop? Is there any reason
why policies have been developed specifically to
improve women's conditions? Or is it sufficient to
improve the condition of women in order to fight
poverty and create economic growth conditions in
poor countries? Is economic growth sufficient in a
word?
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CONCLUSION

Empowerment for women is essential for sustainable
development and respect for all people's rights.
Women should be free to choose their work interests
and fulfil their duties without prejudice. Government
should open its doors to women to show themselves
on an equal footing with men. Equality between men
and women plays a key role in raising women.
Instead, it is certainly necessary to eliminate gender
inequality. Resources are the key to gender equity.
We must allocate and spend money efficiently on
achieving these goals in line with gender budgeting.
Every gender breakthrough also involves changes in
the minds of all players — including lawmakers,
managers and citizens — so that every social,
economic, and political issue can be made gender-
sensitive. "When women are a counselor, the
masters of creation don't take the advice until they
convince themselves that this is exactly what they
intend to do; they act and if it succeeds, give it half a
credit to the weaker vessel; if it does not, they give
themselves generously the whole".
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