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Abstract – India is a conventional nation and in religions, culture and customs there is variety. The part of 
ladies in India is to a great extent homegrown and limited to homegrown issues. At times, women can 
discover work in the consideration and sustaining areas, for example, medical caretakers, specialists, 
instructors. However, regardless of whether there are all around qualified ladies designers or chiefs or 
geologists accessible, a male of equivalent capability will be given inclination. The current examination 
explored the financial investigation of ladies representatives of ladies instructors to recognize. 

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - X - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - 

INTRODUCTION 

Women have been as vitally important in the history 
of human growth as men have been. Additionally, a 
significant marker of a country's general progress is 
higher status for women as regards jobs and work 
performed by them in a society. There are numerous 
causes and issues which have driven Indian women 
to work. As a result, women in India are compelled to 
go for jobs, also known as homemakers, and even 
take jobs that have been esteemed suitable for men, 
such as night shift work. 

Working women, such as those in paying companies, 
face challenges to the work environment simply 
because they are women. Public approach to 
resolving the position of women lags a long way 
behind the law. In those who recruit workers, the 
mentality that makes women eligible for some 
positions, and not others, produces sexism. However 
in many families her salary is given to the spouse, 
little girl, or in-law. So the underlying logic in 
searching for work to improve financial freedom is 
invalidated in several women's cases. Sex bias 
issues affect women in the industrial sector as 
mechanical breakthroughs lead to reduced work 
environment. 

Joseph, J. (2017) The current writing on migration 
considers recommends the nearness of various parts 
of migration examinations. However the common 
string that integrates these examinations is the study 
of transient workers' elements. The common laborers 
is the point of convergence for investigations of 
inward migration making the center and privileged 
societies be a greatly under-explored section of 
society. This examination looked to inspect the 
socio-economic conditions of a minor fragment of the 

white collar class of transients: female teachers. 
Information on different pointers of socio-economic 
conditions were gathered from teachers utilized in 
schools across Pune dependent on questionnaire 
and review. The interpretation of this information 
prompted the finding that migration strengthened 
the teachers' socio-economic status and didn't 
experience the ill effects of the issues tormenting 
transient workers. 

Thapa, A. K. and Gurung, L. Study (2010) is an 
endeavor to look at the relationship of social , 
economic and segment factors at the degree of 
strengthening of female teachers. Following two 
phase arbitrary inspecting a cross-sectional 
information was created. Initial 20 schools were 
picked then haphazardly picked and met 189 
respondents. For this examination, rather than the 
period of women, age at marriage, professional 
training and education and occupation of the 
spouse, women's self-realization to acquire money, 
economic status and inspirational disposition 
towards work positively affect strengthening 
upgrade. This study underlines the estimation of 
economic interventions for rousing and hoisting all 
round women's status. This article, along with it, 
again blends the heatedest banter among women's 
activists, scholastics and specialist co-ops about 
the best intervention methodology for women's 
upliftment. 

Socio-economic status (SES) 

Financial status (SES) is a complete proportion of 
the work, insight of an individual and the monetary 
and social situation of an individual or family 
comparative with others, monetarily and 
sociologically joined. The Grossman model (1972) 
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had two SES contemplations at the top of the priority 
list: pay and mentoring. This works in two different 
ways to change the prosperity. Higher livelihoods 
improve the capacity to purchase human services, 
for example high-salary individuals may manage the 
cost of all the more exorbitant social insurance items 
(this is more significant in private medicinal services 
nations). Education expands the proficiency of a 
human services venture which raises the ideal 
wellbeing stock. For instance , persons with a college 
degree will acquire from a GP visit regarding 
wellbeing than persons with no education. The 
Grossman model predicts that high SES people 
would on normal have a higher wellbeing stock over 
the population dependent on every one of these 
factors. 

Societal perspective on women 

Women accomplishing more risky physical work in 
the lower socio-money related level of society than 
men do. Females accomplish most rural work in 
India (Vijaya Raj, 2016). However men are viewed as 
the "providers" This feeling of mediocrity in women is 
passed down from one generation by mental 
conditioning. 

Another aftereffect of the social conditioning is that 
either man as father; brother or spouse sees women 
as the socio-economic endowment of their family 
unit. The value of a lady judged, less as far as her 
significance as an individual with opportunity and 
honesty as far as her handiness to man. 

Factors have contributed to the change of 
women's status in patriarchal society 

Improving women's job in the public eye can be 
assessed in the light of the critical changes that have 
happened in regions, for example, legislation, 
education, economic and employments, women's 
political commitment and recognition of their 
privileges, and so forth. Then there are a couple of 
changes in the Role of women in economic and 
employment fields, field of education, given equal 
rights,  field of sports and in political field. 

United Nation Commission on the Status of 
Women in the World 

Females, who constitute a huge piece of the all out 
population because of a birth incident, perform 66 
percent of crafted by the nation, acquire one-tenth of 
their pay rates and own not as much as what one-
hundredth of their territory. In India, while creating 
half of the food eaten by the nation, they get only 
10% of the pay and own 10% of the property or 
assets of the nation. The issue of their socio-
economic status isn't restricted to having only such 
assets and social disparity security. Measures to 
advance the status and personal satisfaction of 
women must be hitched to various economic 
development exercises. 

Formal just as casual markets in India continue to be 
divided by class. In nations where the conventional 
economy contains an enormous number of women, 
they will in general be under-spoken to at the more 
elevated levels and over-spoke to in those drop 
down. For instance, in Morocco 38 percent of the all 
out work power is in the professions and in 
specialized and 'administration' work, however only 
10 percent of the female work power is in those 
classifications (Rajiv Sagar, 2011). 

Women Economic Status in India 

Women's economic status in the nation has been 
dependent upon numerous changes. The 
procedure of liberalization and globalization 
effectsly affected women laborers. Albeit new 
workplaces, for example, information innovation 
and biotechnology have retained an ever 
increasing number of women, the job of women in 
the disorderly and casual division has likewise 
expanded especially. Around 93 percent of Indian 
female specialists are in messy and easygoing 
work and their numbers are consistently extending. 
Globalization and the evacuation of trade 
restrictions affected both family unit and little scope 
farmers. In any case, this has influenced working 
low-paid women antagonistically. Destitution 
feminisation is a developing issue as the nation's 
number of female interstate traveler laborers is 
expanding quickly. (Shanti.K. 2006,) 

The quantity of female employees has expanded 
now a couple of days. So the contribution of 
women towards the family and nation 's salary has 
likewise expanded. Endeavors to advance the 
status of working women increased more 
noteworthy help from the Government during the 
1970s, the International Women's Year decade. 
There is as of now no exact marker of the 
participation of women in economic action. A 
significant part of the female laborers are in the 
casual segment. Other than that a portion of the 
women go to work to improve their expectations for 
everyday comforts and furthermore their economic 
wellbeing. Women currently go to work for a 
considerable length of time so as to procure 
additional salaries. 

Women Social Status in India 

Indian women's status has undergone emotional 
change starting with one age then onto the next. 
From that of a god to devadasi, from the devout to 
the scandalous, and from ideals to bad habit, it 
declined. Women 's status and position in the 
public arena has properly been supposed to be the 
most ideal approach to comprehend a civilization, 
its encouraging and its weaknesses. In Indian 
culture there have been tremendous walks in 
guaranteeing women's balance. Nonetheless, there 
continue to be contradictions and holes in the 
protection of certain basic women's privileges. 
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Government has consistently attempted to improve 
women's status through both law and strategy. Be 
that as it may, in India, ethnic, standing, and class-
based abberations decisively affect women for stray 
regional variations. (Under Nancy Devinder) 

Defensive and proactive legislation planning to 
improve women's status is basic in improving 
women's economic wellbeing. The early changes 
meant to address different social practices through 
legislation, for example, kid marriage, sati and widow 
remarriage. The authoritative endeavor to realize 
social transformation is as yet being sought after with 
blended outcomes. These include: 1971 Pregnancy 
Act, 1961 Dowry Prohibition Act, 1986 Immoral 
Traffic Act, 1986 Women's Indecent Representation 
Act, 1987 Sati Act, 2002 Prenatal Diagnostic 
Procedure Act, 1961 Maternity Profit Act and 2002 
Domestic Disease Protection Act. (Sankaran and 
Madhav, 2011) 

In India the social status of women is the result of a 
variety of social conditions and multiplicity of factors. 
In Indian society, no independent status for women 
has been recognised. Women's status is said to be 
complementary to that of men. 

In Vedic period the highest place was accorded to 
women in the Indian religion and philosophical 
society. But this view changed as years passed by. 

Education and Employment of women‘s in India 

Education and friends are the most basic assets for 
enabling women. They set up the character of 
women and empower them to play out their political , 
economic and social jobs. They prevail with regards 
to bringing down imbalances. Occupations assist 
them with taking on a significant job in advancing 
national turn of events. 

Problems of Women Employees 

In India, most ladies work and add to the economy 
somehow, official figures don't enroll or record for 
most of their business. While chipping away at farms, 
women furrow fields and harvest crops albeit working 
in household industries, while working in the casual 
sector, women sell nourishment and gather wood. 
Therefore, women are generally responsible for the 
routine household tasks (e.g., cooking, fetching 
water, and child care). While the cultural limitations 
that women face change, women are still not as free 
to participate as men in the formal economy. 

In ancient India, women had a status of dignity. This 
was lost in the medieval period because of socio-
political changes. Today, their status is measured by 
means of indicators such as sex ratio, literacy, work 
participation et al. there are signs of hope on some 
fronts but on others, there is a decline in status 
(Ponnuraj S., Vijayalakshmi, 1998). 

In the modern world scenario, both the moral and the 
legal aspects of rights relating to life, liberty, equality 
and dignity of the individual represent the core of 
Human Rights (Vettriselvan, FSA., R 2019). We can 
define Human rights in generally as those rights 
which are inherent by birth in our nature and without 
which we cannot live as human beings in this society 
(Shrivasthava Ramesh. C, 2000). Hence, this study 
tries to find out the status of women employees in 
the technical industries by identify the issues and 
challenges faced by them. 

Problems facing working women in India: 

• Occupational problems as stress: 

For women working environment tension 
incorporates employments. Work and family are two 
principle features of women's lives. In numerous 
social orders the conflict among work and family 
jobs has gotten a key personal and family issue. 
There are numerous aspects which are liable to 
worry in working mother's lives. In a normal 
premise, they battle with home and family issues, 
just as occupation pressures. 

• Meaning of the World Health 
Organization (WHO) 

Business related pressure or word related pressure 
is the reaction that people may have when given 
occupation prerequisites and weights that don't 
coordinate their insight and aptitudes and 
challenge their capacity to adapt. Occupational 
stress reasons 

Business stress prompts awkwardness among 
work and family. On account of an assortment of 
reasons the dissimilarity among work and family life 
happens. As indicated by various components. 

 Sexual harassment 

 Mental harassment 

 Discrimination at Workplace 

 Lack of Family Support 

 No Safety while Traveling of Working 
Women 

 Insufficient Maternity Leaves 

 Job insecurity 

 Workplace Adjustment 

 Other reasons 
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Socio-economic dynamics of women in Indian 
rural areas 

In rustic India, women‘s situation is more hopeless in 
regard of various socio-economic viewpoints. 

a) Violence: 

Since antiquated occasions Indian culture has been 
limited by culture and tradition. In the family and 
culture the man centric structure and the sex jobs 
have often shown an inclination for the male kid. 

b) Poverty: 

Country neediness is one of India's principle 
highlights and about 45 percent of rustic individuals 
are beneath the destitution line. The majority of them 
scarcely live with everyday income. In these 
situations, the most exceedingly awful victims inside 
the family are obviously women and young lady 
youngsters. 

c) Economic Exploitation: 

At worldwide level, women and young ladies together 
bear 66% of the world 's work trouble and acquire 
only one-tenth of the worldwide 's income. We speak 
to 40 percent of the paying work power. Despite the 
fact that women make up half of the world 's 
population, they despite everything own short of what 
one percent of the world 's riches. Across India, 
women's situation is more pitiable in each field of 
public activity. They are paid out portion of the 
money for 75% while their male partners win a 
similar activity. Women accomplish the greater part 
of the all out farming work in India, which is a 
transcendently horticultural nation. However they 
don't esteem their occupations. A normal, a lady 
works at home for 15 to 16 hours per day and 
outside came up short on. As per the Monster Salary 
Index (MSI) on sexual orientation for 2016, women in 
India acquire 25 percent not as much as men, 
demonstrating that sex continues to be a significant 
boundary in choosing compensation in India. In spite 
of the fact that men got a middle gross time-based 
compensation of Rs. 345.8, women earned Rs. 
259.8 in 2016Educational Deprivation: In India 
women's proficiency rates are a lot of lower than 
men since young men get more education than 
young ladies. P.T. Sechan says that pieces of India 
today have women's education rates as poor as 3 
percent (Nalini Ghatge and Anuradha Dubey, 2014). 

Factors responsible for change in the position of 
women 

The changed position and status of ladies during the 
British time frame were answerable for some socio-
social, monetary and political variables. 

 

 Social factors 

Social reformers improved the status of women 
based on a new value system which recognised 
women as a personality in her own right. Therefore 
we owe a great debt to men like Raja Ram Mohan 
Roy, Swami Dayanand Saraswati, Tshwar Chandra 
Vidyasagar, Dhono Keshav Karve, Mahatma Jyotiba 
Phule and Swami Vivekananda, who fought for the 
cause of emancipation of women. 

 Political factors 

Another factor responsible for raising the status of 
women was the freedom struggle under the 
leadership of Mahatma Gandhi. 

The freedom movement marked the beginning of a 
new era for Indian women under the leadership of 
Gandhiji. 

Thus the leaders of our social revolutions, national 
movement and modern renaissance accelerated 
the process of gradual emancipation of women 
from the burden imposed to them by tradition. 
Therefore the social outlook in India underwent 
some change consequent on the impact of these 
forces. 

 Religious Reforms 

Buddhism and Jainism assisted the idea of giving 
more freedom to women. This trend continued in 
the Bhakti movement in its various forms in 
different periods. 

 Women leaders 

Individual women leaders like the Great Pandita 
Ramabai, Annie Beasant and many others fought 
ceaselessly for the freedom and upliftment of 
Indian women. 

 Modern forces 

The two world wars and the French Revolution led 
the world towards liberty/ equality and fraternity O 
of men and women and intensified the changes 
that were already taking place by broadening their 
scope. The Russian Revolution of 1917 proclaimed 
the full equality of sexes. The 2

nd
 World War gave 

rise to a new consciousness that all of us whether 
men or women has a status of one's own as a free 
human being with rights and duties. 

 India's independence 

With the autonomy of India, the Indian Constitution 
ensured uniformity of status and open door for 
every one of its residents, equity, social, financial 
and political, opportunity of thought, articulation 
and conviction, confidence and love, and to 
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advance among them all 'Society guaranteeing the 
pride of the individual and the country's solidarity. 

The beneficiaries of these rights are people in India. 
Article 14 ensures correspondence under the 
watchful eye of the law and Article 15 precludes 
separation of any sort. 

However, there is as yet a hole between the job and 
position that the Constitution gives them, and the 
laws that social convention forces on them. 

By the by/present day society actually needs to 
create. While the demeanor towards ladies isn't as 
horrible as it was previously, ladies are not 
acknowledged as equivalent accomplices in the 
social and monetary recreation measure. 

 Indian women and the last decade 

In 1975/ for the first time in history; women from all 
over the world came together to examine the 
reasons why they are the disadvantageous- sex and 
set out to do something about it. The period from 
1976- 1985 was declared the UN Decade for 
Women. 

At the beginning of this decade a very 
comprehensive/ India-wide report ". Again 
"Shramashakti - Report of the National Commission 
on Self Employed Women and Women in the 
Informal Sector was brought out in the year 1987. 
Then in 1988/ the National Perspective Plan for 
Women by 2000 A.D. has been published. The main 
aim of this National Plan is economic development 
and integration of women into the mainstream of the 
economy. 

All these reports focus the problems of women in the 
organised and unorganised sector? of the economy. 

As Maithreyi Krishna Raj aptly remarked "Women 
have to fight on so many fronts at once - on the class 
front/ - on the gender front and against incursions on 
the democratic rights of people in general. In this 
they need to mobilise various forms of support. It is 
this latter effort that awaits building and 
strengthening. 

 Impact of Development and Women's 
Work 

Numerous examinations are centered around the 
records of the statistics about the impact of 
development on women's economic work. Their 
overall conclusion is that there has been a consistent 
decrease in traditional women 's exercises during the 
current century, without a corresponding expansion 
of their position in the advanced field. The 
modernization procedure has for the most part 
connected with numerous types of development, for 
example, opening up the economy to more extensive 
market powers, joining automated and invigorated 

devices and hardware in the industrialist method of 
production and arranging the production cycle. 
Evaluation measurements demonstrating work 
changes among occupations and divisions give 
some feeling of the improvement way and its impact 
on various gatherings of laborers. 

The modernisation procedure in our economy 
appears to have had two impacts: the transformation 
of traditional ventures into present day entrepreneur 
endeavors and the development of new assembling 
and administration businesses (concoction, metal, 
electronic, and so on.). The period of modernisation 
has likewise affected the agrarian segment through 
the introduction of fert'ilizers, pesticides and present 
day actualizes. Female work power information show 
that women are likewise associated with this 
modernization procedure. Be that as it may, the 
essential example of their occupations or the severe 
division of work among people has not been 
changed despite the fact that women are currently 
utilized in various occupations. In other words, in 
spite of the fact that women have begun to work in 
new industry somewhat they chip away at 
moderately less talented occupations. As a general 
rule, even in a couple of less gifted or low-
efficiency employments women overwhelm. The 
sex-proportion remains inconceivably low in most 
present day occupations. 

CONCLUSION: 

Working women, such as those in paying 
companies, face challenges to the work 
environment simply because they are women. Now 
a day‘s women workers are improved and promote 
in their workplace and in technological work. Trade 
Union should try to improve the conditions for 
woman‘s workers in many parts for example 
maternity leave is easily give to women and help 
the woman for achieve higher post actually 
women‘s nature is promotion to gain high quality in 
every field but if the condition is not ready then the 
reduction of promotion and optimization in work will 
be occur and etc. 

REFERENCES: 

Kamala Sankaran and Roopa Madhav, 2011. 
Gender Equality and Social Dialogue in 
India, ILO. Geneva.  www.ilo.org/publns. 

Nalini Ghatge and Anuradha Dubey (2014), ―The 
status of women in emerging social 
structure‖, International E-Publication 

National Sample Survey organization, 2011 
Website:http://www.ilo.org/wcmsp5/groups/
public/---dgreports/--- 
gender/documents/publication/vcms_1504
28.pdf 



 

 

Turashkar Rakhi Shriram1* Dr. Pratima Shukla2 

w
w

w
.i
g

n
it

e
d

.i
n

 

2615 

 

 Socio-Economic Status: A Study of Woman Employees of Woman Teachers 

Newman, Joseph, W., 2002. America‘s teachers: An 
introduction to Education (4th ed.,). Boston: 
Allyn and Bacon. 

Ponnuraj S., Vijayalakshmi,(1998) ―Towards 
Complete Well-Being-Indian Women‖, Social 
Welfare, Vol.45, No.6, September. 

R Vettriselvan, FSA. Jesu Rajan & N. Arunkumar., 
(2019), Occupational Health Issues faced by 
Women in Spinners, Indian Journal of Public 
Health Research & Development, 10(1):494-
498 

Rajiv Sagar, (2011). Violence, Law and Women‘s 
rights in south Asia‖, Cyber Tech 
publications, New Delhi.p.191 to 220 

Shanti, K. 2006. ―Female labour migration in India: 
Insights from NSSO data‖, working paper 
4/2006 (Madras school of Economics) 

Shrivasthava Ramesh. C,(2000), ―Ensuring Gender 
Equity and Equality‖, Social Welfare, July, 
pp. 33-36. 

Thapa, A. K., & Gurung, L. (2010). An assessment of 
factors influencing empowerment levels of 
females: A case study of Pokhara. Economic 
Journal of Development Issues, pp. 1-8. 

Vijaya Raj (2016), ―Socio-economic status of rural 
women agricultural labors in Puducherry 
Region‖, International Journal of Social 
Science and Humanities Research, Vol. 4, 
pp. 1-6 

 

Corresponding Author 

Turashkar Rakhi Shriram* 

Research Scholar, Kalinga University, Raipur 

 

 


