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Abstract: This research examines how personality qualities and socioeconomic circumstances affect stress levels and stress-
related symptoms in challenging-job workers. The study included 34 psychiatric nurses. Women made up 68% of the sample
and averaged 35.18 years old, while men averaged 32.25. The study examined how gender, age, and work tenure affected stress
and symptoms, as well as how personality characteristics and stress interacted. The research found that female nurses' stress
increased with age and service, whereas male nurses' stress increased at the start of their employment. Personality factors
correlated strongly with stress and its effects. Researchers found that socioeconomic pressures affected individuals with poor
social presence, empathy, independence, and intellectual efficiency. Less psychological insight, career direction, tolerance, and
well-being were linked to more severe stress symptoms. These people were also more feminine. These results show that gender
variations in stress adaptation are considerable and that personality traits mitigate socioeconomic stresses. This research
emphasizes personalized mental health therapy and social support. These methods should consider participants' socioeconomic
status and personality.Socioeconomic Stressors
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INTRODUCTION

Stresses related to socioeconomic conditions have become more significant in today's complex and rapidly
evolving world, and they have an effect on individuals from all walks of life. The lack of stability in one's
financial condition, job security, educational possibilities, housing, and access to healthcare are all
examples of common pressures that have the potential to have a disastrous impact on one's mental and
physical health. In spite of the fact that these pressures are rather frequent, not everyone experiences them
in the same manner. The characteristics of an individual's personality have a significant impact on the
choices they make and the ways in which they react to the demands of society and the economy. The Five-
Factor Model describes the characteristics of our personalities that have an impact on how we respond
emotionally, how resilient we are, and how we deal with stress. These characteristics are all influenced by

our personality.
Adaptive techniques of mental health management

Neuroticism, openness, agreeableness, conscientiousness, and extraversion are some of the characteristics
that fall under this category. When it comes to dealing with stress, some individuals have an inherent
advantage because they are emotionally stable, optimistic, or socially flexible. On the other hand, some
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individuals may be more prone to stress because they are worried, pessimistic, or socially isolated.
Through an examination of the connection between personality traits and the degree to which one is
exposed to socioeconomic difficulties, it is possible to get a greater understanding of the myriad of ways in
which people respond to challenging circumstances. We may seek for patterns in the association between
socioeconomic stress and certain personality traits if we take an analytical approach to the situation. The
ways in which personality variables influence how stress is perceived, how adaptive responses are
generated, and the start of symptoms linked with stress are the focus of our attention at this point. In
addition, the study investigates gender disparities, the length of time that stressors are present, and the
possible influence that personality traits have on levels of stress. It is possible that the findings of this
research will be of assistance in directing the development of social policies, support networks, and mental
health therapies that are tailored to meet the specific psychological needs of individuals who originate from
low-income homes. A greater understanding of this connection may help advance two major goals:
improving the well-being of individuals and establishing communities and cultures that are resilient to
adversity. By studying these relationships, it may be possible to reduce the impact of socioeconomic stress
and to inspire the development of better, more adaptive techniques of mental health management.

OBJECTIVES

To assess the stress levels that psychiatric nurses encounter and identify the main causes of stress in their
workplace.

To examine the relationship between the degree of stress symptoms experienced by psychiatric nurses and
personality qualities such empathy, independence, social presence, and psychological intuition.

RESEARCH METHODOLOGY

Through the examination of a sample of people exposed to different socioeconomic pressures, the current
research sought to analyze the association between personality characteristics and these stressors. Over the
course of three months, researchers performed an analytical, cross-sectional investigation. The study
comprised 34 participants, all of them were trained professionals with a minimum of 1 year of experience
in their professions and a minimum of 3 years of specialized education. A balanced work-life balance was
reflected in the participants' standardized schedules, and the sample was meticulously chosen to provide a
wide representation of socioeconomic backgrounds. This research was able to track participants' stress
levels both during and after work hours since they worked three 8-hour shifts during the week and two 12-
hour stints on weekends. The three questionnaires used in this study were the California Psychological
Inventory (CPI), the "How stressed are you?" scale, and the "Psychological Symptoms Scale." The purpose
of this evaluation was to determine the relationship between socioeconomic pressures and personality
characteristics as well as stress levels. We chose these instruments because of the information they may
give about people's personalities, their stress levels, and any mental health issues that can develop as a
consequence of living under constant social and economic pressure.

A 4-62 item questionnaire known as the California Psychological Inventory (CPI) was a key instrument
that was used to evaluate the characteristics of a person's personality. Intellectual approaches that
determine personal style, motivational level, self-actualization, and value alternatives and inter-relational
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maturity are the four areas of psychological relevance that make up the CPI. The CPI is comprised of these
four components. Additionally, in order to support the analysis of personality characteristics that were
relevant to the research, three additional measures were incorporated. Furthermore, the mean and median
coefficients for the Romanian version of the Consumer Price Index (CPI) were both 0.69, which indicates
that it was trustworthy for the sample. "How stressed are you?" : In the year 2001, T. Hindle developed this
stress perception test that consists of 32 items and offers a response choice ranging from 1 to 4. The
individual's degree of stress may be determined by adding together all of their scores:

. 23-46: best practices for managing stress and striking a balance between positive and negative stress;
. 47-67: acceptable stress levels but in need of improvement;
. 68-92: severe stress, necessitating stress-reduction measures

Birkenbihl developed the "Psychological Symptoms Scale" in 2000. It is a 29-item measure of stress-
related symptoms. Findings are interpreted according to the quantity of symptoms:

. Stress has no effect on those with less than three symptoms.
. 3-6 signs: little stress
. Excessive stress: more than six symptoms

Statistical analysis was performed on the data using SPSS v. 15.0. To determine whether the data followed
a normal distribution, the Kolmogorov-Smirnov test was used. When comparing the sexes, we used the
Student t-test for data that followed a normal distribution and the Mann-Whitney test for data that did not.
Using the Spearman correlation coefficient for non-normal data and the Pearson correlation coefficient for
normal data, we analyzed the correlations between personality characteristics and socioeconomic stresses.
A significance threshold of 5% was used for all statistical analyses. This approach for an exhaustive
investigation of the correlations between socioeconomic stresses and personality qualities including
empathy, social presence, independence, and intellectual efficiency. Additionally, it sheds light on the ways
in which people from diverse socioeconomic backgrounds interpret stress and react psychologically when

exposed to it for an extended period of time.
RESULTS

While the average age of the male patients was 32.25 years old, the standard deviation was 6.210 years
old. On the other hand, the average age of the female subjects was 35.18 years old, and the standard
deviation was 8.028 years. There are a number of characteristics that are associated to the descriptive data
that is shown in Table 1. These factors include years of experience in the profession, degrees of perceived
stress, and mental problems.

Table 1. Descriptive statistics of investigated variables

Parameter Female Male
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Age (years)

Minimum 22 26
Maximum 54 43
Median 335 31
Ist Quartile (Q1) 29.25 26
3rd Quartile (Q3) 39.75 38
Seniority (Years)

Minimum 1 2
Maximum 35 19
Median 11.5 6.5
Ist Quartile (Q1) 4.25 3.75
3rd Quartile (Q3) 18.75 8.5
SPSSSP (Stress Level Scores)

Minimum 43 33
Maximum 90 81
Median 64 54.5
Ist Quartile (Q1) 59.5 51.75
3rd Quartile (Q3) 68.75 60.25

The degree of stress experienced by female workers was higher than that experienced by their male
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colleagues, as measured by the symptoms that stress causes. The results of the average scores of male and

female workers are shown in Table 3.

Table 2. Differences according with gender (22 female vs. 12 male)

Variable Gender | Mean + Standard Deviation (m£StDev) P-value

Age (years) Female |35.18 £8.028 n.s.
Male 32.25+6.210

Seniority (Years) Female 12.00 £+ 8.950 n.s.
Male 7.08 £ 4.582

Psychological Symptoms Female | 65.68+13.239 0.0362*
Male 55.25 +12.046

Stress Perception Female |7.64+5.215 0.0446
Male 2.92+3.476

Within the female population, it has been shown that there exists a link between age and mental symptoms
that is both relatively favorable and statistically significant (p=0.440; p=0.041). In addition, the female
group demonstrated a significant link (p=0.664, p=0.001) between the sense of stress and the presence of
mental problems. A statistical analysis revealed that the male employee had psychological issues when they
first began their employment (p = -0.635, p = 0.027). Table 4 displays the results of the t-test that was

conducted to compare the sexes with regard to the psychological qualities.

Table 3. Differences of psychological factors according with gender

Parameter Gender Mean + StDev Statistic (p-value)
Social Presence (Sp) Female 21.70 £4.466 -2.084 (0.045)*
Male 25.00 + 4.000
Independence (In) Female 17.17 £4.509 -1.085 (0.286)*
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Male 18.82 £3.157
Good Impression (Gi) Female 18.39 + 7.353 0.339 (0.736)*
Male 17.55+5.373
Well-Being (wb) Female 28.48 £4.926 -1.899 (0.067)*
Male 31.64 +3.529
Tolerance (To) Female 17.48 £3.918 -1.291 (0.206)*
Male 19.27 + 3.495
Femininity (FM) Female 19.61 £+ 3.858 5.041 (1.77-107)
Male 13.18 £2.442
Work Orientation (wo) Female 26.57 £4.698 -1.104 (0.278)*
Male 28.27 +£2.901
Empathy (em) Female 18 (16; 21) -1.022 (0.326)
Male 18 (17; 23)
Intellectual Efficiency (i.e.) Female 28 (25; 32) -1.461 (0.153)
Male 32 (29; 33)

The association between stress and personality characteristics is shown in Table 4, along with the
significance levels and correlation coefficients that correlate to this relationship.

There is a strong correlation between the characteristics of an individual's personality and the manner in
which they respond to socioeconomic pressures. While some individuals are able to remain resilient in the
face of prolonged stress, others may become completely overwhelmed by the same circumstances. It has
been shown that the Big Five personality traits have the potential to provide light on how individuals
respond to stress, how they perceive their work environment, and how they feel about their job satisfaction
and burnout situations. This is particularly true in situations where there is a lot of pressure, such as
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medicine. According to studies that were done on physicians around the age of 30, personality and learning
styles have a significant influence on how they approach their profession, how they perceive the
environment in which they operate, and how they deal with stress. Personality traits that are maintained
over time have a considerable influence on how individuals cope with the pressures and challenges they
face in their professional lives. There are a number of personality traits that have a significant impact on
how an individual experiences and manages stress. These traits include neuroticism, openness, self-esteem,
extraversion, and conscientiousness. Further evidence that personality traits have a long-lasting influence
on stress management comes from the research conducted by McManus et al. (2004). They discovered that
the levels of stress, burnout, and job satisfaction experienced by medical professionals correlate with
characteristics that were assessed many years previously. Within the context of socioeconomic situations, it
has been shown that conscientiousness is a powerful predictor of success, particularly in high-pressure
contexts. Personality qualities such as openness, emotional stability (low neuroticism), and sociability have
a crucial effect in how people react to the strains that are brought on by socioeconomic conditions,
particularly in highly responsible professions such as medicine. Individual psychological profiles have a
high correlation with their stress resistance. This is due to the fact that these personality variables have a
direct influence on how socioeconomic stresses are perceived, how they are managed, and how they are
eased.

Table 4. Results of relationship analysis between perceived stress and psychological factors, and
between psychological symptoms and personality factors

. . Relationship with Stress Relationship with Stress
Personality Trait .
Perception (SPS) Symptoms (SSP)
Female (SPS) Male (SPS)

Social Presence (Sp)

-0.494 (p = 0.017)

0.063 (p = 0.853)

Independence (In)

-0.368 (p = 0.084)

0.114 (p = 0.738)

Empathy (Em)

-0.561 (p = 0.005)

-0.102 (p = 0.765)

Good Impression (Gi)

-0.243 (p = 0.263)

-0.518 (p=0.103)

Well-Being (Wb)

-0.331 (p=0.123)

0.182 (p = 0.593)*

Tolerance (To)

-0.070 (p = 0.750)

0.046 (p = 0.894)*

Intellectual Efficiency
(Ie)

-0.360 (p = 0.092)

0.238 (p =0.481)
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Femininity (Fm) 0.285 (p=0.187) -0.378 (p=0.252)

Work Orientation (Wo) -0.374 (p = 0.079) 0.052 (p =0.879)*

Numerous studies conducted on healthcare workers have shown, time and time again, that certain
personality traits have a significant influence on their capacity to deal with stress. According to Hodgson et
al. (2007), medical practitioners and other healthcare professionals who behave in an unprofessional way,
such as being careless or not making an effort to improve themselves, often have worse scores on a range
of psychological measures. The purpose of our study is to provide light on the relationship between stress
and personality characteristics among Romanian healthcare professionals, with a particular focus on nurses.

By investigating the ways in which various personality qualities influence levels of stress, the purpose of
this research is to contribute to our understanding of stress that is associated with healthcare. Our study is

the first documented investigation into the relationship between personality characteristics and stress levels

among Romanian healthcare professionals, namely nurses. The research was conducted using the

California Psychological Inventory (CPI), which was used to conduct the investigation. In the context of
the healthcare business, this is a subgroup of a wider research that is investigating the association between

stress and various personality traits. The demographics of the individuals were analysed, and the results

showed some fascinating trends:

There was a little increase in the maximum age for female nurses, but other than that, the ages of both
sexes were comparable. This may be due to the employment regulations that were in place in Romania
before to 1989. In the field of nursing, the longest term of employment for female nurses was 35 years,
while the smallest tenure for male nurses was 19 years. It would seem from this that females, on average,
were more likely to seek medical attention. Both male and female nurses reported significantly higher
levels of stress, with the former reporting much higher levels of stress than the latter. The difference in
stress perception ratings was almost ten points. To add insult to injury, the prevalence of psychological
issues that are associated with stress was almost three times higher among female nurses than among male
nurses. The findings demonstrated that there were considerable differences between men and women in
terms of the mental health problems that they experienced. As people became older, it became increasingly
obvious that women dealt with a greater number of psychological issues.

DISCUSSION

A minor but statistically significant link was also found between the amount of stress that was reported and
the psychological symptoms that were experienced. With regard to personality characteristics and social
presence, female nurses exhibited a lower level of performance compared to male nurses (p < 0.05). The
levels of stress were also shown to have a strong association with personality traits such as a lack of self-
assurance, a lack of independence, and an easy temper. It is common knowledge that these qualities
contribute to an increase in stress levels in the healthcare context. In addition, these characteristics have
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been linked to a lack of empathy, a decrease in intellectual efficiency, and an impairment in work
orientation. Because women score lower on measures of social presence, empathy, and general well-being,
the findings indicate that stress has a bigger effect on women than it does on men. This finding is consistent
with the fact that women score lower on these measures. Despite the fact that female nurses reported an
increase in stress symptoms with the length of their employment, male nurses displayed the opposite
tendency throughout their careers.

According to the findings, there was a significant connection formed between mental symptoms and stress
perception for females, but men demonstrated an inverse correlation with the length of their work
environment. It was found that female nurses were much less socially engaged than their male counterparts.
This characteristic is associated with high levels of stress, as well as poor levels of empathy and intellectual
efficiency. There is a link between these three factors. Stress was linked to a number of factors, including
an unhealthy work orientation, an inability to deal with difficult concepts, and a lack of tolerance.

LIMITATIONS

Because of the small number of participants in the research, the findings should be interpreted with caution.
Because of this, it is not possible to make broad inferences about the population of healthcare workers as a
whole based on the data. In spite of this, it is possible that further research may build upon these findings in
order to study the relationships between the perception of stress, mental symptoms, and personality traits.
Furthermore, in order to validate these results and get a better knowledge of the impact that socioeconomic
constraints have on the mental health of healthcare professionals, further research with larger populations
and several centres is required.

CONCLUSION

This study shows that personality variables influence stress reactivity and coping techniques, notably in
healthcare workers. Sociality, empathy, autonomy, self-confidence, intellect, intuition, work ethic, and
femininity are key personality attributes connected to stress vulnerability. The findings suggest that those
with lower scores on these qualities are more likely to experience excessive stress, which may affect their
health and performance in demanding sectors like healthcare. Women had more stress and psychological
problems than males. Sociological, psychological, and environmental factors may affect how male and
female healthcare workers handle stress. Female nurses had more psychological symptoms than male
nurses, and stress perception was more strongly correlated with empathy and social presence. These
findings emphasize the need for gender- and personality-specific stress management training for healthcare
personnel. Improving stress resilience should be gender-sensitive and consider personality-related
weaknesses. Thus, both male and female workers' needs may be met .In light of these findings, future
research should increase the sample size and examine similar personality-stress relationships in additional
healthcare contexts. If pursued, learning ways to help healthcare personnel handle stress may improve
mental health outcomes and treatment quality.
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