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Abstract – The reality putting resources into human capital is a standout amongst the best methods for 
diminishing poverty and encouraging sustainable development of women. Because of the battle for 
women's rights, expanding investment of women in the job advertise and to one side to cast a ballot, 
women have risen up out of the carefully private circle to which they were some time ago limited. Women 
have broken the certain implicit agreement that for more than many years restricted them to home, kid 
rising, family unit assignments and fieldwork, while men worked outside the home. In employment 
opportunities as well, women in India today have raged every single male bastion. Be it guiding air ship, 
heading worldwide corporations, holding top bureaucratic positions, driving modern houses, making an 
imprint as picture takers, producers, gourmet specialists, designs and even as train and lorry drivers, 
women have made it to all up to this point thought about male bastions in India. Anyway women in India 
as a rule get less education and employment opportunities than men. In this unique circumstance, the 
present paper is attempted to examine the women education and employment opportunities in the post-
autonomy period and concentrated the components influencing the expansion of women education in 
India with help of relapse model.  

Utilizing the NSSO data, the present investigation attempts to uncover a general picture of female 
employment in India–kind of employment, wage differentials, work cooperation, employment probability. 
It takes a gander at rustic – urban contrasts and between state differences. The examination 
concentrating fundamentally on burdened women makes fitting proposals for improving the employment 
possibilities of women in India. 

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - X - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -

INTRODUCTION 

Women establish practically 50% of work force in any 
economy. Be that as it may, change of this work force 
into work force is dependent upon many components. 
Now and again their work is covered up either in type 
of 'locally situated worker' or as 'household obligation'. 
These classes of employment are described by either 
low wages or no wages. Notwithstanding when they 
are wage workers their investment in various economic 
exercises is low when contrasted with their partners. 
Cooperation of women in work and subsequent 
compensation is molded by socio-social setting. Size 
of urbanization, kinds of employment and nature and 
size of movement are other basic determinants of 
women's cooperation in economic action. Women's 
interest in economic exercises other than expanding 
all out support and yield has other significant 
ramifications; it enlightens us regarding state of 
women, about standing and class aberrations and 
sexual orientation biasness in the public eye, and so 
on. They are quiet investigate of the idea of the growth 
process of society and country. Women's support will 
result in their more prominent access to educational 
opportunities yet the investigations uncover that 
education has to a great extent been confined to 

males, segregating females with the suspicion that 
investment on their education and preparing has a 
moderately low social and private return and as an 
outcome low women's cooperation in economic 
movement (Kumar, 2008). In spite of the way that 
since 2004-05 with the basic moves in employment, 
critical increments in provincial wages, increment in 
per capita utilization consumption and subsequently a 
sharp decrease in supreme quantities of the poor as 
demonstrated by the National Sample Surveys (NSS) 
of 2009-10 and 2011-12 have started a basic process 
that has advanced comprehensive growth. In any 
case, what bewilders the policy creators, specialists 
and the scholarly community is the separating idea of 
macroeconomic variables. Employment as a rule and 
women being a noteworthy macroeconomic variable 
has its suggestions for the economy all in all. 
Subsequently a steady and impartial (as for sexual 
orientation) employment is pre condition for a healthy 
economy. Consequently in this background the 
present examination is breaking down the trends and 
example of women employment in the post change 
period.  

Work support is a significant marker of growth and 
development. It demonstrates the extent of working 
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populace to the complete populace in an economy. 
The working populace considered as work accessible 
to the general public for use in the process of 
generation. The size of work force in a country is 
controlled by the quantity of individuals in the age 
group of 15-59 years. An enormous extent of female 
workers is directly occupied with economic movement 
assumes an extremely critical job in development (Go 
swami and Kumar, 2013). A country's economic 
development significantly relies on the support rates of 
its women as they comprise around 50 percent of its 
work force (NIPCCD, 2010). Not just that, women's 
investment in the workforce when contrasted with men 
is additionally a significant determinant of their societal 
position (Mammen and Paxson, 2000). Women's 
employment is essential for raising their expectations 
for everyday comforts and prosperity. Economic 
prosperity and welfare of women may not improve on 
the off chance that they are occupied with low-paying 
pain driven work (Srivastava and Srivastava, 2009). 
Women's support in the workforce accept more 
significance on account of creating nations, due to its 
beneficial outcomes on the dimension of yield and 
negative consequences for populace growth. 
Expanding rates of women's cooperation have 
empowered created nations to sustenance on a way of 
higher growth.  

There is small denying the way that putting resources 
into human capital is a standout amongst the best 
methods for diminishing poverty and encouraging 
sustainable development. In ongoing decades, there 
have been enormous additions, no uncertainty on 
practically identical dimensions, in essential rights and 
opportunities, in future and enrolment proportions for 
women. The twentieth century has seen quick 
changes in labor market structures in both created and 
creating nations. The progressions have been 
dramatic to the point that the work place in these 
nations is never again a man's preserve. Women in 
enormous numbers have joined the work force and 
taken up paid employment.  

On account of the battle for women's rights, expanding 
interest of women in the activity advertise and to one 
side to cast a ballot, women have risen up out of the 
carefully private circle to which they were in the past 
confined. Women have broken the certain implicit 
understanding that for more than many years kept 
them to home, tyke raising, family assignments and 
fieldwork, while men worked outside the home.  

In employment opportunities as well, women in India 
today have raged every male bastion. Be it guiding 
flying machine, heading worldwide corporations, 
holding top bureaucratic positions, driving modern 
houses, making an imprint as picture takers, 
producers, gourmet specialists, designs and even as 
train and lorry drivers, women have made it to all until 
now viewed as male bastions in India(Geeta Sharma). 
Be that as it may, with regards to the creating scene, 
absence of education has forced many women into the 
unsafe "casual" economy as road dealers, household 
hirelings, home workers and regular workers.  

This thus mirrors a proceeding with conviction that 
there is little advantage in teaching a young lady when 
she could be working in the commercial center or 
fields. There still are huge sex incongruities in 
essential human rights, resources, and economic 
chance, and in political rights. However, women more 
often than not get less education than men.  

Women's investment in the workforce accept more 
significance on account of creating nations. This is a 
result of its constructive outcomes on the dimension of 
yield and negative effects on populace growth (Collver 
and Langlois, 1962). Expanding rates of women's 
support have empowered created nations to set out on 
a way of higher growth (The Economist, 2006). It has 
been discovered that in creating nations like India, 
women's investment in the workforce has been 
amazingly low when contrasted with men. Be that as it 
may, the job of women in economic action has been 
expanding as of late. Consequently, it is essential to 
look at size and nature of work taken up by women 
in India. 

WOMEN EMPLOYMENT TRENDS IN INDIA  

Employment example of the economy demonstrates 
the quality of the economy when all is said in done 
and the idea of growth of a specific area, more 
noteworthy the commitment of specific segment 
represents the mastery of the division and 
consequently a noteworthy job in the economic 
development of country. Anyway the idea of 
employment additionally has its effect on the 
economy all in all and the person specifically. The 
idea of employment changes from self-utilized, 
standard utilized to easygoing utilized. 

The process of economic development is well on its 
track and the pace had been accelerated with the 
adjustment of change bundle in 1990's. Anyway the 
products of these reforms had not been dispersed 
both on a level plane and vertically among all states. 
So the status of economic development among the 
states is heterogeneous. So the example of 
macroeconomic variable variety among the states 
isn't an exemption. The women employment growth 
rate among states uncovers a similar circumstance, 
with certain states showing improvement over other.  

As per statistics, India's complete populace was 
1027,015,247 including 531,277078 males and 
495,738,169 females. Of them 72.2 percent live in 
rustic regions and 27.78 percent in the urban regions 
in 2001 and India's complete populace was 
1,21,05,69,573 including 62,31, 21,843 males and 
58,74,47,730 females. Of them 72.2 percent live in 
rustic zones and 27.78 percent in the urban regions 
in 2011 (Census Report, 2001 and 2011). In light of 
Labor Bureau (2013), in rustic India the WPR is 
71.77 percent involving 53.00 percent male and 
30.00 percent female. Though in urban India, the 
work cooperation rate is 43.63 percent including 53.8 
percent male and 15.4 percent female work support 
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rate. The transient trend of all out workers of India 
clarifies that the work investment rate has enlisted 
persistent increment over the most recent four 
decades. The aggregate and country work investment 
rate in India, just 36.8 percent of all out populace was 
economically dynamic in 1981 which has expanded to 
39.8 percent in 2011. The female work investment rate 
is low in contrast with male partner for aggregate, 
rustic and urban populace in India. For the provincial 
53.8 percent in 1981 has declined to 53.3 percent in 
2011, in urban 49.1 percent in 1981 has expanded to 
53.8 percent in 2011 and together country and urban 
52.7 percent in 1981 has expanded to 53.3 percent in 
2011 (Census 2011). It has been discovered that in 
creating nations like India, women's interest in the 
workforce has been surprisingly low when contrasted 
with men. In any case, the job of women in economic 
movement has been expanding as of late. In this 
manner, it is critical to look at extent and nature of 
work taken up by women in India.  

Economic development is decidedly connected with 
female work force support through change in the 
country's word related structure and expanded 
educational opportunities, frequently joined by 
decreased richness rates and family unit duties. The 
modernization process is related with expanded 
demand for work, a general social acknowledgment of 
women's education and employment, just as lower 
richness. Economic strategies of progression accept 
that work is unreservedly versatile with the goal that 
resources can be moved starting with one segment 
then onto the next and influencing the two people 
extraordinary. It is frequently contended that expanded 
global challenge subsequent on economic rebuilding 
will prompt feminization of workforce. Yet, feminization 
happens for the most part in the casual segment 
through home working by means of exacerbating pay 
circulation and expanded receptiveness.  

India is the first among nations to give women 
equivalent establishment and has a very believable 
record with respect to the order of laws to secure and 
advance the interests of women, yet women keep on 
being denied economic, social and legitimate rights 
and benefits. Despite the fact that they are viewed as 
equivalent accomplices in advancement, yet they 
remain exposed to repression, underestimation and 
abuse. It has been supported by many analysts 
(Amartya Sen, 1990) that free earning opportunities 
diminish the economic reliance of woman on men and 
increment her haggling power in the family. This 
haggling force relies upon the idea of work she is 
utilized in.  

In any case, the salary earning exercises increment 
the workload of a woman except if the man 
acknowledges an expanded offer in residential work. 
Since globalization is presenting innovative information 
sources, women are being underestimated in 
economic exercises, men customarily being offered 

new extents of learning and preparing. Therefore, 
female workers are joining the casual division or 
easygoing work force like never before previously.  

Since Indian culture upsets women's entrance to 
occupations in stores, manufacturing plants, and the 
public area, the casual segment is especially 
significant for women. More women might be engaged 
with undocumented or "camouflaged" wage work than 
in the formal work force. There are gauges that more 
than 90 percent of workingwomen are engaged with 
the casual segment and excluded in, official 
measurements.  

The casual area incorporates employments, for 
example, local hireling, little dealer, craftsman, or field 
worker on a family ranch. The majority of these 
employments are incompetent and low paying and 
don't give advantages to the worker. As indicated by 
the 2011 registration, the normal age of every single 
female worker was 33.6 contrasted and the male 
normal of 36.5.These data are accounted for by 
neighborhood employment workplaces that register 
the quantity of individuals searching for work. 
Analysts have evaluated that female agrarian workers 
were typically paid 40 to 60 percent of the male 
compensation. Notwithstanding when women involve 
comparative positions and have comparative 
educational dimensions, they procure only 80 percent 
of what men do, however this is superior to in most 
creating nations. The public part enlists a more 
noteworthy offer of women than does the private 
segment, yet compensation in the public segment are 
less libertarian in spite of laws requiring equivalent 
pay for equivalent work.  

There is proof that proposes that innovative 
advancement in some cases negatively affects 
women's employment opportunities. At the point 
when another technology is acquainted with 
mechanize explicit manual work, women may lose 
their positions since they are frequently in charge of 
the manual obligations. For example, one town 
inundated its fields through a can framework in which 
women were dynamic. At the point when the town 
supplanted the manual water system framework with 
a cylinder well water system framework, women lost 
their occupations. Many different models exist where 
manual assignments, for example, wheat crushing 
and weeding are supplanted by wheat granulating 
machines, herbicides, and other current 
advancements.  

MEASURES OF WOMEN EMPLOYMENT  

Female Work: Female work is characterized as 
female support in any economically beneficial 
movement with or without remuneration, wages or 
benefit. Such support might be physical as well as 
mental in nature. Work includes real work as well as 
incorporates compelling supervision and direction of 
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work. It even incorporates low maintenance help or 
unpaid work on ranch, family endeavor or in some 
other economic action (Census 2001).  

Female Workers or Employees: Persons who are 
occupied with any economic movement or who in spite 
of their connection to economic action have went 
without for reason of disease, damage or other 
physical incapacity, terrible climate, celebrations, 
social or religious capacities or different possibilities 
requiring brief nonattendance from work comprise 
workers. Unpaid helpers who aid the task of an 
economic movement in the family unit ranch or non-
ranch exercises are additionally considered as workers 
(NSSO, 2007).  

Female Labor Force: Female work force of a country 
comprises of each one of those in its female working 
age populace, who are utilized or looking for 
employment.  

Female Work Force: Female work force comprises of 
every single female individual who are really working, 
regardless of whether in the formal or in the casual 
segment, for example work force less jobless.  

Female Work Participation Rate: Female Work 
Participation Rate is characterized as the level of 
absolute female workers to add up to female populace. 

WOMEN‘S WORK IN THE INDIA 

It is difficult to comprehend women's work in India – or 
to be sure anyplace else on the planet today – without 
arranging it in the particular direction of free enterprise 
in that area. Since its commencement, free enterprise 
has demonstrated proficient at making patterns of 
work supply change as per demand, and this is 
especially so on account of female work. Women have 
been a piece of the working class since the start of 
free enterprise, notwithstanding when they have not 
been broadly acknowledged as workers in their very 
own right. Notwithstanding when they are not paid 
workers, their frequently unacknowledged and unpaid 
commitment to social multiplication just as to many 
economic exercises has dependably been significant 
for the working of the framework, as noted so viably for 
India by Jain (1982) a very long while prior. All women 
are normally workers, regardless of whether they are 
characterized or perceived all things considered. In all 
social orders, and especially in creating nations, there 
stay fundamental however generally unpaid exercises, 
(for example, cooking, cleaning and other housework, 
provisioning of essential family needs, tyke care, care 
of the wiped out and the older, just as network based 
exercises), which are to a great extent observed as the 
duty of the women. This example of unpaid work will in 
general exist notwithstanding when women are 
occupied with outside work for a salary, regardless of 
whether as compensation workers or self-utilized 
workers. Women from poor families who are occupied 
with outside work also as a rule can't bear to contract 
others to play out these errands, so frequently these 

are passed on to young ladies and older women inside 
the family unit, or become a "double weight" of work 
for such women. These processes are likewise 
indispensable to free enterprise: the creation of both 
use esteems and trade esteems by women is basic for 
the amassing process, and in the event that anything 
this dependence has turned out to be considerably 
progressively set apart lately.  

This implies the issues identifying with women's work 
employment are subjectively unique in relation to 
those of male workers (Beneria and Sen 1981). Simply 
expanding paid employment does not constantly mean 
an improvement in the states of women workers, since 
it can prompt a double weight upon women whose 
family commitments still must be satisfied. So there 
must be an emphasis on the quality, the 
acknowledgment and the compensation of women's 
work in creating nations, just as the conditions 
encouraging it, for example, elective courses of 
action for family work and kid care. These are 
basically influenced by social connections just as 
economic arrangements and processes, which 
decide if expanded work showcase action by women 
is related with certifiable enhancements in their 
economic conditions.  

A few highlights mirror the interlacing of entrepreneur 
development with women's work in India as in 
different pieces of the creating scene: the importance 
of female work in the extraction of outright and 
relative surplus worth; the job of unpaid work; the 
manners by which women workers have influenced 
industrialist practices of the management of work 
and thusly been influenced by it; and the part played 
by women in framing the hold armed force of work. 
Custers (2012) has demonstrated how the sexual 
orientation division of work is adaptable, changing 
after some time as indicated by the need to preserve 
male control over women as well as to guarantee the 
more prominent economic misuse of women to suit 
the necessities of capital. Divided works advertises 
then have real impacts in depressing women's 
wages and taking into account significantly more 
prominent extraction of surplus incentive from their 
work. There are many strategies for expanding 
working hours and diminishing wages of women, 
which add to increments in both total and relative 
surplus worth. Piece rate work is an especially 
critical weapon in such manner, especially in light of 
the fact that it additionally consolidates different focal 
points, for example, decreasing the requirement for 
supervision. This utilization of male centric social 
relations ends up major to the amassing process 
itself, which really requires the proceeding with 
impoverishment of specific areas for its very 
achievement.  

The facts demonstrate that, contrasted with many 
different nations, there has been relative solidness of 
total female work cooperation rates in India, which 
have remained very low after some time. Be that as 
it may, there are wide varieties and contrasting 
trends crosswise over states and country and urban 
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regions, just as changes in the example of work. For 
urban women, the expansion in normal work has 
overwhelmingly been in administrations, including 
generally low-paid residential administration, alongside 
some manufacturing. In manufacturing, there has been 
some ongoing growth of unimportant locally situated 
exercises of women, normally with low compensation, 
performing redistributed work as a component of a 
bigger creation chain. However, unequivocally trade 
situated employment, even in exceptional zones set up 
for the reason, still records for just a small division of 
women's paid work in urban India. In the interim, in 
rustic India self-employment has come to command 
women's exercises even in non-rural occupations, to a 
great extent as a result of the obvious trouble of 
discovering paid work.  

CONCLUSION  

In what manner can this depiction of women's work be 
situated in the direction of industrialist development of 
the Indian economy? Basically, it very well may be 
contended that such practices of sex separation, 
alongside different types of social segregation, are not 
just "in reverse" rehearses that will be washed away by 
industrialist advance, yet rather have turned into the 
base on which the economic gathering process rests. 
At the end of the day, free enterprise in India, 
particularly in its latest globally integrated variation, 
has utilized past and current methods of social 
segregation and prohibition to its own advantage, to 
encourage the extraction of surplus and guarantee 
more noteworthy adaptability and bartering to bosses 
when managing workers. So social classifications and 
especially sex divisions are not "autonomous" of the 
collection process – rather, they take into 
consideration progressively surplus extraction, since 
they reinforce low employment creating (and in this 
manner relentlessly low pay) inclinations of growth.  

The rate male working populace was high when 
contrasted and female working populace and male 
working populace was doubled to female working 
populace. Level of female workers to add up to worker 
has fluctuated significantly over the states. Andhra 
Pradesh having better women employment 
circumstance among the high per capita pay states, 
conflicting Delhi have most noticeably terrible 
circumstance in regards to women employment. On 
account of low per capita salary states, Nagaland 
having better women employment circumstance 
though Uttar Pradesh have least fortunate 
circumstance. There is noteworthy increment in 
women work support rate over some undefined time 
frame in provincial and urban sections of India. The 
growth of women work investment rate in provincial 
higher than the urban section. 

REFERENCES 

1. Beneria, Lourdes and Gita Sen (1981). 
―Accumulation, Reproduction and "Women's 
Role in Economic Development": Boserup 
Revisited‖, Signs, Vol. 7, No. 2, Development 
and the Sexual Division of Labor (Winter, 
1981), pp. 279-298 

2. Census (2011). Analytical Report on Primary 
Census Abstract, Government of India, New 
Delhi, India. 

3. Chandrashekhar, C.P. and Ghosh, J. (2007). 
‗Women Workers in Urban India‘, 
Macroscanhttp://www.macroscan.com/fet/feb0
7/fet060207WomenWorkers.html 

4. Deepty, B. (2010). Impact of Microfinance on 
Poverty, Employment and Women 
Empowerment in Rural Punjab, unpublished 
doctoral thesis, Punjabi University Regional 
Centre, Bathinda. 

5. Ghosh, Jayati (2009). Never Done and 
Poorly Paid: Women‘s Work in Globalising 
India, New Delhi: Women Unlimited. 

6. Goswami, N. and Kumar, B. A. (2013). 
―Female Participation in Agriculture: A 
Literature Review‖, International Journal of 
Basic Applied & Social Sciences, 1(1): pp. 1-
6. 

7. Jain, Devaki (1982). ―Domestic Work: Its 
Implication for Enumeration on Women's 
Work and Employment‖, in K. Saradamoni, 
ed., "Women, Work and Society", Calcutta, 
Indian Statistical Institute, 1985. 

8. Kumar, Nomita P. (2008). Trends and 
Determinants of Female Work Participation in 
Uttar Pradesh, Working Paper, Giri Institute 
of Development Studies, Lucknow. 

9. Mammen K, Paxson C. (2000). Women's 
work and economic development. The 
Journal of Economic Perspectives, pp. 141-
164. 

10. Mammen, K. and Paxson, C. (2000). 
‗Women‘s work and Economic Development‘, 
The Journal of Economic Perspectives, 
14(4): pp. 141-164. 

11. Mammen, K. and Paxson, C. (2000). 
―Women‘s work and Economic 
Development‖, TheJournal of Economic 
Perspectives, 14(4): pp. 141- 164. 

12. Mammen, K. and Paxson, C. (2000). 
―Women‘s work and Economic 



 

 

Dr. Ritu Sharma* 

w
w

w
.i
g

n
it

e
d

.i
n

 

560 

 

 A Research on Emerging Trends in Women Employment in India 

Development‖, TheJournal of Economic 
Perspectives, 14(4): pp. 141- 164. 

13. Mitra, Sona (2006). Patterns of female 
employment in urban India: analysis of NSS 
Data (1983 to 1999-2000). Economic and 
Political Weekly. 2006, pp. 5000-5008. 

14. NSSO (2007). 61
st 

Round, Report No. 515, p. 
12. 

15. Srivastava, N. and Srivastava, R. (2009). 
‗Women, Work and Employment Outcomes in 
Rural India‘. Discussion draft presented at 
FAO-IFAD-ILO workshop on Gaps, trends and 
current dimensions in agricultural and rural 
employment. 

16. Srivastava, N. and Srivastava, R. (2009). 
―Women, Work and Employment Outcomes in 
Rural Indi‖, Discussion draft presented at the 
FAO-IFAD-ILO Workshop on Gaps, trends and 
current research in gender dimensions of 
agricultural and rural employment: 
differentiated pathways out of poverty Rome, 
31 March - 2 April 2009. 

17. Unni, J. & Rani, U. (2000). ‗Women in informal 
employment in India (private)‘. The 
International Association for Feminist 
Economics Conference, Istanbul. 

 

Corresponding Author 

Dr. Ritu Sharma* 

Assistant Professor, Department of Economics, Dyal 
Singh College, Karnal – 132001, Haryana 

 

 


