
 

 

 

Vikas Garg1* Dr. I. B. Bherwa2 
 
 

w
w

w
.i
g

n
it

e
d

.i
n

 

598 

 

 Journal of Advances and Scholarly Researches in Allied Education 
Vol. XIV, Issue No. 2, January-2018, ISSN 2230-7540 

 

A Study of Globalization Vis-A-Vis Social 
Security of Workers in India 

 

Vikas Garg1* Dr. I. B. Bherwa2 

1
 Research Scholar of OPJS University, Churu, Rajasthan 

2
 Associate Professor, OPJS University, Churu, Rajasthan 

Abstract – The term ―Labour‟ implies strictly any broad it suggests diligent work, however in present day 
parlance it is specially confined to modern work of the benevolent done by the 'working-classes'. Any 
work whether manual or mental, which is undertaken for a money related consideration is called work. At 
times the term work is utilized in an extremely wide feeling of complete working force or work force 
which includes all people who work for living as distinguished from the individuals who don't or are not 
expected to work professionally such as housewives, children, old people etc. Pre-modern society was 
exceptionally static and often cruel child work, messy living conditions, and long working hours were, 
similarly as pervasive before the mechanical revolution. That was the period when work laws created at 
national dimension because of collective endeavors made in terms of professional career associations 
and governments. Around then quick methods for transportation and communication were not leaving 
and concept of globalization was absent. Point of research is that what lawful advances can be taken so 
as to enhance or change the present government disability laws in the time of globalization and how 
globalization impacts our work laws in sorted out and chaotic part. Extensive scale joblessness and 
accessibility of work in bounty in creating countries made managers to give less regard for the work. In 
past work was treated as a commodity traded for wages and was considered as Cogs in the machines. 
They were enlisted and let go freely. In any case, due the advancement of industrialization, globalization 
and privatization the idea has changed. Globalization is the procedure of universal coordination 
emerging from the exchange of world perspectives, items, thoughts, and different parts of culture. 
―Globalization‟ implies the closer mix of economies by means of exchange and factor streams.  
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INTRODUCTION 

Work rights have been indispensable to the social and 
economic improvement since the mechanical unrest. 
Work law emerged because of the demands of 
workers for better conditions, the privilege to compose, 
and the synchronous demands of businesses to 
restrict the forces of workers' numerous associations 
and to keep work costs low. Emp costs can increase 
because of workers sorting out to win higher wages, or 
by laws forcing costly necessities, such as health and 
wellbeing or equivalent open doors conditions As 
merchandise, service, individuals and data stream 
more effectively across national fringes, occasions in a 
single country often have effects in other countries too. 
This can be both great or terrible, contingent upon 
what conditions stream into the recipient country and 
what occurs thus in the surge country. As the biggest 
economy on the planet, the United States profoundly 
affects other countries. It is often stated, "When United 
the States sniffles, whatever remains of the world 
catches a cold. The world is moving towards 

economic, financial, commercial, and 
communications combination. Globalization infers 
the opening of local and nationalistic perspectives to 
a more extensive standpoint of an interconnected 
and associated world with free exchange of capital, 
merchandise, and services across national outskirts. 
In any case, it doesn't include unhindered 
development of work and, as recommended by a few 
economists, may hurt littler or fragile economies 
whenever connected indiscriminately. 

CONCEPT OF GLOBALIZATION: 

Globalization is the process of international 
coordination emerging from the interchange of world 
perspectives, products, thoughts, and other aspects 
of culture. „Globalization‟ implies the clos economy 
by means of exchange and factor streams. Yet, this 
licenses numerous elucidations of how this can be 
estimated. To a few, globalization is indicated by 
relative commodity prices between exchanging 
countries, however some measure globalization by 
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development of exchange and factor (yet capital rather 
than work) streams, while others see it essentially as 
the policy process, economic progression that 
facilitates closer economic relations. 

The World Bank characterizes globalization as the 
capacity of people and firms to start deliberate 
economic transactions with occupants of other 
countries According to Rizer, "Globalization I 
processes including streams that encompass ever-
more prominent quantities of the world ―spaces and 
that lead to increasing coordination and 
interconnectivity among11 those spaces." 

According to Globalization Robertson, as concept 
―refers both to the compression of the world and the 
intensification of consciousness of the world in 
general." According to Waters, "A social constraints 
process of topography on social and cultural courses 
of action recede and in which individuals become 
increasing mindful that they According to Lenchner, 
"Globalization which more individuals become more 
connected in more unique routes across bigger 
distances." The Second National Commission on 
Labor says, "Our terms of reference require to inspect 
into the rising economic environment including quick 
technology changes, requiring reaction regarding 
change in techniques, exchange and services, 
globalization of economy, progression of exchange 
and industry and accentuation on international 
competitiveness and the requirement for acquiring the 
current laws tune with the future market needs." 
Globalist highlight of the world economy in the course 
of the most recent decade, as more and more 
countries are becoming incorporated into the 
worldwide economy through exchange and capital 
streams. 

The cause of globalization can be traced the whole 
distance back to the time of colonization in the 
sixteenth century. In fact a few creators have said that 
if foreign exchange and capital streams imply 
globalization, the world we live in now has seen more 
globalization between 1870-1914 than we are 
experiencing today. Amid those days, capital, 
exchange and work were all allowed to move starting 
with one country then onto the next. Many have seen 
that in the globalization that we see today, just capital 
is free; work or HR is definitely not. 

The Commission likewise referenced the primary 
principles on which the whole theory of globalization is 
based, are as per the following: 

a) Sustained economic development, as 
estimated by gross national product is the way 
to human advancement. 

b) Free markets, without mediation from the 
Government, by and large outcome in the 
most efficient and socially ideal allocation of 
resources. 

c) Economic globalization, achieved by expelling 
boundaries to the free stream of merchandise 
and cash anyplace on the planet, turns 
competition, increases economic efficiency, 
and creates employments. 

d) Brings down consumer prices, increases 
economic development and is commonly 
beneficial to everybody. 

e) Privatization, which moves functions and 
resources from government to the private 
sector, enhances efficiency. 

f) The essential obligation of the Government 
is to give the infrastructure necessary to 
advance commerce and enforce guideline 
of law with respect to property rights and 
contracts. 

IMPACT OF GLOBALIZATION ON LABOUR 
LAWS:  

Globalization is interpreted as meaning the 
synchronous incorporation of different ventures. 
The entire of the world is increasingly acting as if it 
were a piece of a solitary market, with associated 
production, consuming comparative merchandise 
and reacting to the equivalent impulses. Many 
Multinational Companies Process Outsourcing 
(BPO) have come to India in this field. Policies and 
programs changed accordingly. This was the best 
time to understand the importance of globalization. 
Globalization has become an overwhelming 
component of the world economy in the course of 
the most recent decade as more and more 
countries are becoming incorporated into the 
worldwide economy through exchange and capital 
flows. But today is globalization time such a 
significant number of companies and workers are 
coming starting with one country then onto the next 
country. Globalization implies merchandise and 
work exchange starting with one country then onto 
the next country. The term globalization in that 
capacity signifies change of national economy with 
that of the world economy. It is conversion of a 
national market into international one which 
facilitates the international portability of factors of 
production or commodities. The concept of 
globalization depends available; it respects the 
economy of expansive scale production. 

"Globalization" has developed as a key public policy 
over the previous decade. The worldwide workforce 
is developing quickly. Today, over 3billion are either 
working or searching for work, a number that is 
expected to swell by more than 430 million by 2015. 
Practically all these new participants will come from 
creating countries. Globalization is forming another 
framework in international relations be it in the fields 
of speculation, production, exchange, finances or 
technology. The canvas of globalization, be that as 
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it may, is extremely tremendous as it implies diverse 
things to various individuals. A significant number of 
workers fall outside the scope of work law either by 
right or true all through the world. Changing examples 
of production and work, a debilitating administrative 
job of the national state over the socio-economic circle 
and decreasing capacity of exchange associations for 
collective portrayal and unlawful bury country 
movement have been distinguished as significant 
challenges to the protective function of work law today. 
Globalization, in its socio-economic, political and 
ideological measurements, is considered as a key 
determinant of this challenges.29 Over the previous 
decades, exchange and financial streams have 
assumed an increasingly essential job on the planet 
economy by contributing significantly to economic 
development both at the worldwide dimension and 
inside individual countries. Be that as it may, exchange 
and financial transparency increase interdependence 
and therefore uncover countries, workers and 
organizations to outside shocks and instability with 
conceivably serious consequences for employment, as 
outlined amid the recent worldwide financial and 
economic crisis. The more prominent 
interconnectedness and receptiveness of the world 
gives chances to employment age and enhancement 
of working conditions. This interconnectedness 
likewise presents challenges for a more fair 
dissemination of resources and inclusive development. 
The structure and usage of answers for this c 
continuous consideration.  

IMPACT OF GLOBALIZATION ON SOCIAL 
SECURITY: 

Advancement in basic social protection issues such as 
core work standards is moderate. Interests in labor 
services, which would have an expansive impact in 
enhancing productivity is insignificant. Social 
insurance has often focused on the well-off old rather 
than health, unemployment, or more attractive 
products such as micro insurance for poor people. 
Numerous poor communities on the planet are 
defenseless against catastrophic events.  

These vulnerabilities could be limited with satisfactory 
catastrophe readiness programs and legitimate 
decentralization policies, including work showcase 
policies and programs intended to facilitate 
employment and advance the efficient task of work 
markets and social insurance programs to caution the 
dangers associated with unemployment and the life 
cycle through health, disability, work damage, life and 
survivors insurance, and old age pensions.44 Labor 
markets are additionally becoming more closely 
coordinated all through the world with increasing 
streams of work from the work surplus economies of a 
few countries in South-East and South-Asia. 

In recent years, numerous Southeast Asian workers 
particularly, in Singapore and Malaysia have been 
getting a charge out of better professional stability 
because of increasing work shortages in the countries 
included. A few countries for example Korea, 
Malaysia, Singapore and Taiwan have introduced 
foreign worker schemes, giving employment to gifted 
and incompetent workers mostly from India, Indonesia, 
Pakistan and the Philippines. Other prospective 
sending countries for example Cambodia and Laos are 
currently looking at potential outcomes. On the other 
hand and regardless of compensation packages, 
economic modification programs in South Asia 
(including closure and/or privatization of State-claimed 
ventures) have not just prompted loss of employments 
for civil hirelings however restricted access to 
redeployment and re-preparing, and a reduction in 
social protection for example loss of health care 
benefits and assistance with housing, education and 
family welfare. Likewise, regardless of the pace of 
advancement in South Asia, most of the sub area's 
work force is in the casual sector, which additionally 
accounts for a large portion of the new employments 
created each year. This sector stays past the reach 
and hence the protection of the work enactment in 
many countries in the locale.  

After the World War I, dispositions towards the job of 
the State began changing. Numerous European 
countries had introduced social security frameworks 
and the extraordinary sadness advocated the 
legislative intervention.47 Social protection 
frameworks were produced that went for protecting 
citizens against dangers associated with old age, 
sickness, unemployment and others. Government 
began to give social protection using public 
spending, dynamic expense framework and controls. 
The job of the State was found in the supposed 
"socia advertise economy" The rapid. Growth of 
social programs in fifties and sixties in European 
countries was closely identified with the high rates of 
economic development.  

IMPACT OF GLOBALIZATION ON INDIAN 
LABOUR LAWS AND SOCIAL SECURITY: 

The globalization process ends up having played out 
a twofold edged sword for the Indian work. 
Worldwide economic combination has been made 
conceivable by major technological changes which 
combined with the increasing receptiveness of 
national economies, has given the chance to 
transnational corporations to seek after new 
worldwide systems. The most recent two decades 
have seen a technological upset in microelectronics, 
computer science, telecommunications and 
biotechnology which have profoundly affected the 
world production framework.  
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Preceding the economic advancement policies, 
employment in India was for the most part dependent 
on the legislature and public sector. A large portion of 
employment used to be created in different 
government ventures, banks, financial associations 
and public sector units. The standard of work 
significantly began deteriorating and there were 
constant work issues, lockouts, strikes and so on.64 
The activity prospect in India has truly grown up 
throughout the years. A portion of the outstanding 
sectors that have been successfully working their 
business are data technology, agro products, health 
care, magnificence and individual care etc. Every one 
of these sectors have prompted appeal of workers 
which has enhanced the general work standard of the 
country.65 Today, the three primary sectors in India 
are the service sector, agricultural sector and modern 
sector. These sectors are expected to increase more 
and add to the income of the country. Globalization 
theory expects to understand complex connectivity 
proliferating at the worldwide dimension considering 
the two its sources and its implications across the 
different circles of social existence.  

Indian economy was in profound crisis in July 
1991.Capital was flying out of the country and we were 
close to defaulting on credits. Alongside these 
bottlenecks at home, numerous unforeseeable 
changes cleared the economies of countries. These 
were the economic compulsions at home and abroad 
that called for a complete upgrading of our economic 
policies and programs.  

Globalized world is a competitive world, where the 
business needs to remain constantly mindful of the 
production cost. In this process poor worker becomes 
an obvious objective for the business to keep the 
production cost low. It has been found in the recent 
past that the foreign financial specialists in India press 
upon the Indian government that their modern 
foundation ought to be exempted from the application 
of work laws of India. The different effects of 
globalization on Indian industry are that it increased 
competition in the Indian market between the foreign 
companies and domestic companies. With the foreign 
products being superior to the Indian merchandise, the 
consumers liked to purchase the foreign merchandise. 
This reduced the measure of profit of the Indian 
business. With the coming of technology the quantity 
of talented work required decreased and this brought 
about numerous individuals being expelled from their 
jobs.69 Although the increase in employment is a 
positive improvement, the nature of employment stays 
extremely poor for a noteworthy extent of workers and 
the conditions of work appear to have disintegrated as 
far as social security. The income dimensions of the 
majority of the casual workers are low. The incidence 
of neediness among all non-formal workers is 
significantly higher than that among formal workers.  

 

BILATERAL AGREEMENT ON SOCIAL 
SECURITY, 2008:  

Germany is one of India‘s most imports a rank among 
the top ten foreign investors in this country. Bilateral 
trade volume between the two countries has grown 
dynamically during the last few years. This has led to 
an increase in the exchange of professionals from both 
countries, thereby creating a need to simplify 
regulations on social security between the two 
countries. India and Germany signed an agreement on 
8th October, 2008 (implemented on 1

st
 October, 2009), 

is the first step in this direction. The agreement applies 
to workers temporarily posted in a branch of a 
company in the other contract state to fulfill or 
finalize some orders. The agreement will protect the 
interests of all those professionals sent from India-
based companies to their German subsidiaries, or 
those being sent by German companies to India-
based branches on the basis of short-term contracts 
(up to 48 months, with an option of another 12 
month extension), by securing exemption from 
social security contribution in their host country. In 
India out of total workforce 45.9 crore or, 94% is in 
the unorganized sector and remaining 6% is in the 
organized sector. 

INDO-GERMAN SOCIAL SECURITY 
AGREEMENT, 2011: 

German Social Minister Ursula von der Leyen and 
the Indian Minister of Overseas Indian Affairs, 
Vayalar Ravi, marked the Indo-German Social 
Security Agreement on October 14, 2011. The 
Agreement guarantees and coordinates the social 
protection of German and Indian nationals as to the 
respective pension insurance frameworks, in 
particular in cases where these nationals dwell in 
the other contracting state. Worker's guilds 
reconcile the conflicting objectives of work and 
management. They have a state in issues like 
wages and working hours. Be that as it may, as a 
rule they get an imposing business model over work 
market and direction. Today, worker's parties speak 
to both the composed and unorganized portions of 
the economy, the associations consult with the 
management in the sorted out sector and in the 
unorganized fragment they dictate terms to the 
unorganized consumers.95 Globalization has its 
impact on work and social security laws. Preference 
for contract of professional stability of a modern 
worker is under risk in the time of globalization. The 
Second Commission on Labor recorded in its report 
that "because of worldwide competitio to reduce 
costs and be competitive. The main casualty is the 
quantity of workers utilized, and since 1992 
numerous Indian companies have depended on 
cutting back by introducing intentional retirement 
scheme (VRS).96 In the time of globalization in the 
place of normal workers, employment of workers on 
contract premise with no restrictions forced by the 
work laws upon the business is the favored choice 
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of the business. Such preference for contract work by 
the business has just cut back the privileges of 
workers in the sorted out sector and pushed their 
situation to that of those in the unorganized sector in 
India with no employer stability. The Second 
Commission records the insights concerning the loss 
of professional stability and cutting of employments 
because of globalization, privatization and progression 
in India as pursues, "Car companies are scaling down 
so as to stay competitive. Telco got scaled down by 
9375 workers, Bajaj Auto by around 4785 workers and 
Hindustan Motors by 1500jobs. Escorts, Daewoo 
India, LML Ltd. and Maruti Udyog have every single 
cut occupation. This is the main look at the grave 
circumstance.  

CONCLUSION: 

Today in the time of globalization individuals require a 
base dimension of security to accept the dangers of 
change. Pragmatic policies are required to open the 
fiscal space for a social protection floor, in this way 
making more elevated amounts of security more 
moderate, while keeping up the general dimension of 
redistribution in cooperative energy with social and 
economic advancement. So as to cope up with 
globalization, India has enacted and changed laws 
managing work and the concept of social security. 
India has introduced numerous social security 
schemes for workers in the country. Mindfulness age 
campaigns and dispersal of data to unorganized 
workers would be strengthened. To enhance the 
efficiency of the conveyance mechanism of existing 
programs for workers in the unorganized sector, local 
establishments like panchayati raj organizations (PRIs) 
and urban local bodies ought to be engaged with 
observing the social security programs. Considering 
the extent of the country‘s workforce, a po level, on 
social security arrangements for various gatherings of 
workers and employees ought to be figured. C.K. Saji 
Narayan, part Second Labor Commission in his note of 
difference says in this period workers are on guarded 
and workers‘ rights are in question, the time is an 
excuse to hurt workers, composed sector is pushing 
numerous into unorganized sector, which is ghastly 
and should be checked. In the underlying long 
stretches of improvement arranging, it was trusted that 
with the process of advancement, more and more 
workers would join the sorted out sector and in the end 
get covered by formal social security game plans. Be 
that as it may, experience has misrepresented this 
expectation. The opening up of the economy, under 
the routine of economic changes, has just exacerbated 
the issue. There is currently very nearly a stagnation of 
employment in the sorted out sector with the resultant 
increase in the inflow of workers into the casual 
economy Out of around 400 million workers in the 
country, just around 50 to 60 million are covered by 
some type of social security. For the rest, a vocation is 
the best guarantee for social security at the present 

time. Anyway the work advertise is moving in a 
direction that changeover of occupations by an 
individual will become more successive, public sector 
which gives a comprehensive social security cover to 
its employees, is shriveling, the pension framework for 
government employees is under survey, and more 
workers are looking for work in rural and urban casual 
sector, as the capacity of agriculture to assimilate 
workers reduces. In other words, the activity related 
uncertainty would increase.   
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